Ambasciata d’Italia
Tripoli

VISA FOR ‘DIGITAL NOMADS AND REMOTE WORKERS’ (V.S.U. ORV.N.)

The entry visa for digital nomads and remote workers is issued to foreign nationals who intend to carry out highly
skilled work in Italy pursuant to Article 27-quater, paragraph 1 of Legislative Decree 286/98.

A digital nomad is a person who will carry out self-employed work using technological tools that enable them to
work remotely. They shall carry out work as an employee or on a contract basis in accordance with the provisions
of Article 2, paragraph 1, of Legislative Decree No. 81 of 15 June 2015. The employer or client may have their
registered office in Italy or abroad.

To apply for a visa, you must submit:

1) A recent passport-sized photo ICAQ ;
2) A signed visa application form, fully completed and dated;
3) A passport valid for at least 15 months in the case of a D visa;

Applicants must demonstrate that they are highly qualified workers within the meaning of Article 27-quater(1) of

Legislative Decree 286/98 by providing evidence of:

- Possession of a tertiary-level higher education qualification (issued by a recognised university in the
country where it was obtained) certifying the completion of a higher education course lasting at least three
years or a post-secondary vocational qualification lasting at least three years or corresponding to at least level
6 of the National Qualifications Framework referred to in the decree of the Ministry of Labour and Social
Policies of 8 January 2018. Compliance with the requirements set out in the Legislative Decree of 6 November
2007 must be certified prior to the visa application by one of the authorities listed in Article 5 of Legislative
Decree No 206 of 6 November 2007 (https://www.impresainungiorno.gov.it/web/l-impresa-e -1-europa/list-
of-regulated-professions) and this certification must be submitted at the time of applying for a visa.

-  To prove possession of a higher professional qualification, supported by at least five years’
professional experience, the applicant must submit the following documents issued by a public
authority in the country where such experience was gained (e.g. Chamber of Commerce, local council,
relevant public bodies, social security institutions, etc.): Identification details of the company and the specific
sector in which the company operates or has operated; the position held by the applicant within the company;

- A copy of the employment contract and copies of payslips relating to the period of employment (at least two for
each year declared); A certificate from the employer describing the experience gained within the company and
stating the start and end dates of the employment relationship;

- Possession of a higher professional qualification, evidenced by at least three years’ relevant
professional experience gained in the seven years prior to submitting the application;

- Have a minimum annual income from lawful sources of not less than three times the minimum level
required for exemption from healthcare contributions (approximately €25.500);

- Valid health insurance in Italy for the entire duration of the stay; suitable accommodation;

- Suitable housing demonstrated by ownership of a property or a rental agreement duly registered with
the “Agenzia delle Entrate”;

- Have at least six months’ prior experience in the field of work to be carried out as a digital nomad or
remote worker;

Only remote workers must also submit:

1. An employment contract, a contract for services, or a binding offer for the performance of work requiring the

fulfilment of one of the requirements set out in Article 27-quater, paragraph 1, of Legislative Decree No. 286 of 25

July 1998. The amount of the annual remuneration, as stated in the employment contract or binding offer, must not

be less than the remuneration provided for in the national collective agreements concluded by the most

representative trade unions at national level and, in any event, must not be less than the average gross annual
remuneration as recorded by ISTAT

2. A declaration signed by the employer, accompanied by a copy of a valid identity document certifying that the

employer has not been convicted in the last 5 years of any of the offences referred to in Article 22, paragraph 5-bis

of the Consolidated Law.

All documents must be submitted as certified copies and accompanied by a translation into Italian.

PLEASE NOTE: The list of documents above is provided for guidance only. The Embassy reserves the right to request
additional documentation.
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https://www.icao.int/sites/default/files/FAL/Annex_A-Photograph_Guidelines.pdf
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